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- Overview - 

Hello and Happy Holidays!  

Well, we hope they have been a happy time of rest and reflection for students at least, and that term two is 

not causing too much stress and angst!  

If this newsletter has made its way into your inbox, chances are that you have had some involvement with 

TMC' s start up phase. Whether it has been through your occupation as an educator, psycho-therapist and/or 

doctor within an organisation we have engaged with; or as a past, current or prospective parent, student or 

friend of the community we are establishing, I am very grateful for your involvement so far.  

These newsletter's were intended to be be a monthly occurrence, however term one did take us by the 

horns. While I worked seven days most weeks, sitting down and reflecting on where we were at, whilst in 'go' 

mode unfortunately was not prioritised by myself. [In saying this, our mentors continue to engage in weekly 

meet up reviews to ensure team cohesion and a sense of responsibility and awareness on all levels].  

As a Behavioural Scientist, this is something I am not proud of, as critical reflective analysis is a core element of 

my profession. Having practitioners currently completing their training at TMC (as their final placement before 

graduating) has reinforced the importance of the multiple processes and theoretical frameworks explored and 

applied across the rigorously academic degree. It has also provided the opportunity for a systematic analysis of 

TMC's approach and dynamic, whilst the practioners in training are currently devising a program information 

handbook, which explores the 'nuts and bolts' of TMC in great detail for current and future stakeholders. 
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Our interns are also very involved in the recruitment and training of our constantly growing team of mentors. 

Having had some time to observe the skills and personality types necessary for the very particular mentoring 

role, I believe we are now better equipped to identify ideal team members and to also meet the ever evolving 

needs and requests of parents, schools and government bodies, including the Department of Child Protection. 

In saying this, I will never believe that 'one size fits all'. Each student's situation (including their learning styles, 

schooling and upbringing) is to be adressed in a personalised, specialised and unique way. Whilst this can 

sometimes be challenging in group settings, particularly where we have large student bodies (such as the meet 

up group at PLC where we work with 30 girls weekly), I refuse to compromise the individual needs and wants 

of a young person due to our increasing numbers. 

Going forward, I am currently evaluating the program structure, ways in which is it growing and branching, 

and the actions we can take it effectively adapt, adjust and grow where necessary. I am also focusing some 

energy into our boys program at the moment, as the demand and interest from young men and their families 

confirms what I have always believed and experienced in working with the demographic. 

Lastly, TMC is naturally re defining the definition and age bracket of student's we work with as we progress. 

As personal and professional experiences continue to confirm, we all need support, guidance and a sense of 

belonging regardless of who we are or what life stage we are at! At this point in time, our student body ranges 

from ages 8-22, with the average age being 15.  

With term two almost here, I am busy meeting with current and prospective parents and students, while 

evaluating the individual needs of our current students and meet up groups. We are also in the early stages of 

developing a rural program which is extremely exciting.  

Below is a small insight into last term's meet ups. Thanks for reading and take care! 
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